
Justice Vanguard Education Platform: What We Demand of the MVLA 
High School District 
 
This is a community inquiry into the question of racial equity in our curriculum, police/ICE 
presence on our campuses, discipline and financial ties. These are not the end of our demands, 
and we will continue doing research, asking questions, and having conversations to move this 
work forward.  
 
Curriculum: 
The current public school curriculum operates on an inherently Eurocentric, patriarchal, 
cis-heteronormative, ableist, capitalist foundation, and the MVLA School District and Los Altos 
High School are extensions of this issue and reinforces these hegemonies, especially when 
considering the institution’s positionality within an area of considerable wealth. There are 
consequences to a non-inclusive classroom, as well as historical trauma that is amplified by a 
constant stream of colonized education, in which the histories of marginalized groups are 
ignored and/or inaccurately taught.  
 
Summary: 

● The current public school curriculum operates on an inherently Eurocentric, patriarchal, 
cis-heteronormative, ableist, capitalist foundation, and the MVLA High School District are 
extensions of this issue and reinforces these hegemonies. This is especially true when 
considering the institution’s positionality within an area of considerable wealth 

● We demand a decolonized curriculum that extends to all departments and aspects of 
school culture. We also demand the plan to incorporate Ethnic Studies into the core 
class curriculum sometime in the near future. 

● Put an end to Eurocentrism, exotification and “white savior” complex. More transparency 
on the history of global, U.S. and Bay Area colonization/imperialism and its 
manifestations today. Center Black, Indigenous, Latinx, East and South Asian, Pacific 
Islander, Middle Eastern and other POC histories, academics, writers and primary sourc
`es. 

● We demand a new Health, Relationships, and Sex Ed class taught by mental health 
professionals who can speak from an intersectional perspective 

● We demand a PE class that removes BMI testing, diet culture and fatphobia and places 
an emphasis on wellbeing instead 

● We must have a limit on AP classes (that is reasonable for the student body) to reduce 
the school culture’s emphasis on “academic superiority” 

 
We demand a decolonized curriculum, with an emphasis on English and History classes, 
but that extends to all departments and aspects of school culture. This includes: 
 

1. Los Altos faculty must work with us and the student body to create a new, 
decolonized curriculum. While this may not be a complete overhaul of our education, it 

 

https://www.tandfonline.com/doi/abs/10.1080/02255189.2004.9668991?src=recsys
https://www.sciencedirect.com/science/article/abs/pii/S0277953614000707


must take drastic measures to amplify the voices and stories of marginalized students 
and groups in America. This includes changing the language we use to learn about 
Indigenous Americans, Africans, and the peoples of the world, and studying the 
innovation of cultures and societies outside of Europe rather than labelling 
Europe as the pinnacle of modern civilization. This is a myth that has been 
perpetuated by centuries of oppression.  

a. Less cishet Eurocentric textbooks, readings, writers and historians. More Black, 
Indigenous, Latinx, South Asian, East Asian, Middle Eastern, other POC 
textbooks, readings, writers, historians and academics. We must use primary 
sources to supplement textbooks to ensure a diverse range of voices. There are 
many resources for us to learn from. 

b. As a long term project, we demand the development of an Ethnic Studies 
department at Los Altos High School that will be part of the required core 
curriculum, not as an elective class. An Ethnic Studies program in high schools 
has proven to be effective by increasing graduation rates and state exam results. 
Staff in this department should be representative of the subjects they teach. 

c. We must have more transparency on the history of European/U.S. systems 
of oppression and the manifestation of these systems today, in our own 
community. We must recognize how students at LAHS play a role in systemic 
racism, as well as Asian students as a consequence of the “model minority” 
myth. This goes in hand with recognizing how these issues personally affect 
students of Los Altos within the context of the Bay Area, and that complacency is 
a form of oppression. 

i. A few specific examples of things we need to learn about: 
1. The truth behind colonization and the development of first and 

third world countries, and how colonization/exploitation continues 
today. 

2. Learning about world history before and separately from 
colonization (flourishing civilizations in Africa, Asia, and 
Indigenous societies) 

3. The exploitation of Black Americans in the world of science. 
4. The contributions of women, people of color, queer people, and 

disabled people in our history. 
2. Los Altos currently has no satisfactory Sex Ed class. We must have a new Health, 

Relationships, and Sex Ed class taught by mental health professionals who can 
speak from an intersectional perspective (women/femmes, Black, Latinx, POC, 
queer, differently abled, etc.). This class must emphasize healthy relationships 
and interactions in our community, physical and mental wellbeing, and adapt itself 
to the needs of students.  

3. Our PE classes perpetuate racism, fatphobia, and sexism blatantly. We must have a PE 
class that removes BMI testing, places an emphasis on wellbeing rather than 
weight, and teaches students that body type or shape is not equivalent to health.  

 

https://americanindiansinchildrensliterature.blogspot.com/
https://shondabuchanan.com/
http://blogs.edweek.org/edweek/learning-the-language/2014/11/updated_analysis_reaffirms_aca.html?qs=nolan+cabrera
http://blogs.edweek.org/edweek/learning-the-language/2014/11/updated_analysis_reaffirms_aca.html?qs=nolan+cabrera


a. BMI was invented by Adolphe Quetelet, who based his test on the population of a 
small town in France (only white, and specifically French people). He was a 
mathematician, not a scientist, and himself said that the test was not an indicator 
or measure of health. BMI testing serves to shame people of color and especially 
women/femmes for having different body types than “the ideal white man”.  

4. We must have a limit on AP classes (that is reasonable for the student body) to 
reduce the school culture’s emphasis on “academic superiority”. This is best for 
the wellbeing of LAHS students. We must also emphasize that AP tests are not 
mandatory, as they are a source of mental and financial stress and discourage students 
from taking AP classes. Furthermore, we must change class language to be more 
open. Studies have shown that marginalized groups (women and people of color, for the 
most part) are less likely to apply for jobs in which they meet less than 75% of the 
qualifications on average. For white men, in contrast, this bar is less than 50% of 
qualifications. Changing AP and honors courses language from “hard and challenging” 
to “inquisitive and in depth” communicates the increase in effort required, but could have 
a huge impact on classroom diversity in these courses.  

 
 
 
 
Police on Campus: 
 
Summary:  

● We demand the MVLA High School District to remove Mountain View and Los Altos 
police off campus and to end their relationship with their departments, including the 
D.A.R.E. program which was proven to be ineffective 

● Black students are disproportionately disciplined by police in schools and research has 
shown that a majority of Black students do not feel safe with police on campus 

● There are personal accounts of Black students from Los Altos High School who have 
experienced this first-hand; we must listen to these voices and demand that the MVLA 
High School District act on these demands by putting an end to police violence and 
harassment against Black students 

● Multiple Bay Area high school districts have already ended their relationship with their 
respective police departments, including San Francisco, Oakland and San Jose 

 
We demand that the MVLA School District sever its relationship with MVPD and LAPD. 
No police on campus! This includes ending D.A.R.E., a program has been shown again 
and again to be ineffective. And yet, just a few weeks ago, the Los Altos City Council voted in 
a new budget that not only continued the program, but expanded it. We demand the appropriate 
re-allocation of the public funds used for D.A.R.E. and police on campus into mental health and 
community services. 
 

 

https://priceonomics.com/dare-the-anti-drug-program-that-never-actually/
https://www.livescience.com/33795-effective.html#:~:text=D.A.R.E.%20was%20(and%20is)%20completely%20ineffective%20in%20preventing%20drug%20use.&text=The%20program%20doesn't%20work,lost%20federal%20funding%20in%201998.
https://www.losaltosonline.com/news/sections/community/177-features/48628-


Research from Education Week shows that Black students are disproportionately disciplined by 
police in schools. This research also shows that the majority of schools in California do not have 
police officers...so why do we need police officers at our schools? 
 
Surveys have shown that the majority of Black students do not feel safer when police are 
present at their school, while white students do feel safer. Everyone should feel safe at school, 
especially those most affected by things like police violence. 
 
Experiences of Black and Latinx students with campus police in the MVLA High School district 
reflect these research and survey results. 
 
For example, according to Kiyoshi Taylor who graduated from LAHS in 2015: 
 

“Life at Los Altos was never easy as one of the few Black kids at Los Altos High School. 
Like any kid you are learning to become an adult while dealing with the confusion of 
teenage years. Every highschooler deals with the issues. What every highschooler didn’t 
have to deal with was the racials disparities and biases that came with being a minority 
on that campus. I knew I wasn’t viewed the same as other students by the staff and 
administrations. We knew that our disciplines came swifter and harder than other 
students. The vibe I got was the staff and administrators who thought I came from other 
areas of the Bay would see kids who were struggling as an inconvenience that would be 
easier to remove than fix. I would constantly be threatened with Alta Vista [the district 
continuation high school] and treated like I was unruly when there were actually more 
serious issues behind my tardies and aloofness in class. As stated earlier, Black and 
Latinx are treated differently when they step onto school grounds. We had to deal with 
racism and bigotry from the staff and students with no one to really reach out to about 
these problems.... 
 
“A particular problem I endured was with the police stationed on our campus. Multiple 
times I was stopped by the police for no reason and was forced to stand on the sidewalk 
by the staff parking lot while an officer made up reasons why he could ticket me. While 
he wasted my time I would notice the “privileged” students riding past breaking all the 
“laws” he was just getting on me for. The second time this happened to me I was 
subsequently late for class and therefore I was required to go to Saturday school. There 
they treated me like a delinquent and threatened me with being sent to Alta Vista. At no 
point did any staff or administration try to seek out and understand why I was late or 
having issues in class. It seemed as if they would rather get rid of me then help me or 
students like me. Many other Black and Latinx students have been harassed by the 
police officers on campus and their presence already puts us on edge. Dealing with a 
student body that already had no sensitivity to race or the disabritues that come with it 
was already hard enough for me but then dealing with having to pass Paul Blart on my 
way to school only amplified those feelings. The question I raise is how does a school 
that treats their students like this turn around and expect them to perform the same as 
some of the more privileged students. I know the answer to them is either get them by or 
send them away. If they want a better community for student success on campus they 
should get rid of police on campus because they have and continue to do more harm 

 

https://www.edweek.org/ew/projects/2017/policing-americas-schools/student-arrests.html#/overview
https://www.edweek.org/ew/projects/2017/policing-americas-schools/student-arrests.html#/overview
https://www.chalkbeat.org/2020/6/8/21284538/police-security-guards-schools-black-white-students-racism
https://www.chalkbeat.org/2020/6/8/21284538/police-security-guards-schools-black-white-students-racism


than good. It creates an unhealthy environment for students, limiting their full potential 
for success. No student should have to worry about things that don’t pertain to education 
at school. A learning environment that is supposed to be safe. Instead it was a battle of 
self preservation to just get through the day.” 
 

 

Other Bay Area school districts are already leading the way in ending their relationships with 
police departments.  For example, on June 25th, the Oakland School Board voted unanimously 
to end its relationship with the police. 
 
Two San Jose area school districts, East Side Union and Alum Rock Union, ended their 
relationships with police as well. While different board members had different reasons for voting 
in favor of cutting ties with police, many supported the idea that those funds would help students 
much more if they went to things like mental health resources, and Alum Rock board member 
Linda Chavez shared that her own kids faced abuse at the hands of police officers.  
 
San Francisco also! 
 
 

 

 

  

 

https://www.sfchronicle.com/bayarea/article/District-police-eliminated-from-Oakland-schools-15364811.php
https://www.sfchronicle.com/bayarea/article/District-police-eliminated-from-Oakland-schools-15364811.php
https://www.sanjoseinside.com/news/two-san-jose-school-districts-end-contracts-with-local-police/
https://www.sanjoseinside.com/news/two-san-jose-school-districts-end-contracts-with-local-police/
https://www.kron4.com/news/bay-area/school-board-approves-eliminating-san-francisco-police-officers-at-public-schools/


MVLA High School District and ICE: 
 
Summary 

● Justice Vanguard recognizes the function of ICE in systemically and systematically 
terrorizing undocumented immigrants and we stand in solidarity with the community 

● We demand that the MVLA School District, its administration board, staff and educators 
declare the district as a sanctuary zone well as their commitment to not cooperate with 
ICE agents by sharing information/services 

● Mandatory training for all staff and educators on immigration rights, de-escalation tactics 
and strategies like evidence recording when interacting with ICE agents 

● We demand that each MVLA school create a webpage on their official website with 
resources on updated immigration rights information, local immigration rights 
organizations, aid, and legal services 

● The recent June 7, 2020 SEVP F1 regulation which threatens F1 Student Visa carriers 
demands that we as an organization will work on creating a network with local colleges, 
universities and students to make sure that they remain protected 

 
 

Justice Vanguard recognizes how ICE and police both operate on the same level in systemically 
and systematically oppressing BIPOC through violence and enslavement (please refer to our 
Political Platform’s “List of Immediate Demands” for more information on Los Altos Police 
Department). We stand in solidarity with undocumented immigrant students/staff and 
DREAMers. We will continually work towards educating the public on immigrantion rights as 
they are intrinsically aligned with human rights and supporting the liberation of undocumented 
immigrants.  
 
The California Values Act (SB 54) declares California as a sanctuary state by protecting 
undocumented residents from ICE mass deportations/detainments via local police and state law 
enforcement and prevents these unlawful arrests at specific locations including hospitals, 
schools or courthouses . We demand that the MVLA School Board publicly declare the 1

district as a sanctuary zone and practice these same values (SB 54) in protecting 
undocumented students, workers, residents and visitors from ICE arrests on any of the 
high school properties (see “Politial Education Immediate Demands” for city of Los Altos 
sanctuary city demand). Just recently, multiple students at Mountain View High School were 
deported halfway through the 2020 fall semester, despite last minute staff assistance towards 
the end of their trial processing.  We cannot let this happen again. Undocumented students at 2

any of the MVLA school campuses deserve better and we must do everything in our power to 
ensure that our campuses cultivate a space where they feel safe, protected, assisted in learning 
and supported.  

1 CA SB 54: https://www.aclunc.org/our-work/legislation/california-values-act-sb-54 
2 MVHS students deported halfway through fall 2020 semester: 
https://www.mv-voice.com/news/2020/01/10/mountain-view-high-loses-three-students-to-deportation 

 

https://www.aclunc.org/our-work/legislation/california-values-act-sb-54
https://www.mv-voice.com/news/2020/01/10/mountain-view-high-loses-three-students-to-deportation


 
Moreover, we demand that the Los Altos Police Department on campus, any state police 
within the area of Los Altos and the MVLA School Board and staff not cooperate with ICE 
agents or provide information/services to ICE. For MVLA schools, we demand mandatory 
training for all educators and staff members on undocumented student’s rights, 
deescalation tactics and strategies for interacting with ICE agents and how to create a 
support system on an interpersonal, classroom and campuswide level for undocumented 
individuals. It should be the responsibility of each individual school to create a resource 
page on their school website that can direct students and staff to local immigration rights 
organizations and a comprehensive list of updated educational information, aid and legal 
services, as other Bay Area high schools have already done this.  The Rapid Response 3

Network is an effective emergency hotline organization for immigration rights and training, as 
recommended by school staff and has been referred to by other Bay Area schools.  4

 
In a recent ICE regulation made on June 7, 2020, the Students and Exchange Visitor Program 
(SEVP) had stated that any F1 (Student Visa) visa carriers are required to enroll in a hybrid 
online/in-person class to maintain residency or are required to return to their country of origin by 
the start of the Fall 2020 semester in response to the COVID-19 pandemic.  We stand in 5

solidarity with F1 student visa carriers here in the Peninsula, Bay Area and across the country 
and will work towards creating a network at local colleges like Foothill, De Anza, Mission and 
San Jose State Universty to ensure that F1 students and any undocumented students within the 
area have the right to education and to remain protected and safe from ICE 
detainment/deportation; at this time, undocumented folks are being targeted by racism, 
xenophobia, and now a fatal health crisis. 

 

 

 

 

 

3 Bay Area public school districts who have an immigration rights resource page: 
San Jose Unified School District - 
https://web.sjusd.org/your-resources/community-resources/immigration-resources/418 
Oakland Unified School District - https://www.ousd.org/Page/16192 
San Francisco Unified School District - 
https://www.sfusd.edu/services/family-supports-services/immigration-policy-resources 
4 Rapid Response Network: https://www.pactsj.org/rapid-response-network-in-santa-clara-county 
5 ICE F1 Visa regulation 2020: 
https://www.ice.gov/news/releases/sevp-modifies-temporary-exemptions-nonimmigrant-students-taking-online-c
ourses-during 
Other resources: 
https://www.myschoolmyrights.com/immigration-students/ 
 

 

https://web.sjusd.org/your-resources/community-resources/immigration-resources/418
https://www.ousd.org/Page/16192
https://www.sfusd.edu/services/family-supports-services/immigration-policy-resources
https://www.pactsj.org/rapid-response-network-in-santa-clara-county
https://www.ice.gov/news/releases/sevp-modifies-temporary-exemptions-nonimmigrant-students-taking-online-courses-during
https://www.ice.gov/news/releases/sevp-modifies-temporary-exemptions-nonimmigrant-students-taking-online-courses-during
https://www.myschoolmyrights.com/immigration-students/


MVLA School District Financial Ties: 

Summary: 
● The MVLA High School District’s financial investment with Wells Fargo is a relationship 

to the bank’s institutionalized racism against Black people, violation of Indigenous 
sovereignty and perpetuation of ecocide 

● The UC system has already agreed to divest from fossil fuel investment and Harvard 
students are asking for the same 

● We demand that the MVLA High School District end their relationship with Wells Fargo 
and switch to a more ethical local credit union. 
 

Currently, the vast majority of the MVLA High School District’s millions of dollars are invested-- 
via Santa Clara County Treasury-- in Wells Fargo, a bank notorious for institutional racism.  6

 
In addition to its extensive history of racism against Black people in the US, Wells Fargo was 
also the largest funder of the Dakota Access Pipeline in violation of Indigenous sovereignty.  7

 
By investing millions of dollars into Wells Fargo, not only does the MVLA High School District 
perpetuate systemic racism, but it also perpetuates ecocide and violates its own professed 
values to be a “green” school district. Wells Fargo is likewise notorious for investing in the fossil 
fuels industry. 
 
The University of California system has already pledged to remove fossil fuels from its $83 
billion endowment and pension portfolio, and alumni from other schools around the country like 
Harvard University have been equally vocal in trying to make the same changes at their own 
schools . MVLA District will show that they are on the right side of change and condemn 8

the fossil fuel investments of big banks by divesting from fossil-fuel related companies 
and moving to a local credit union as an alternative. 87% of district revenue comes from tax, 
and our money should not be going to support unethical banks and corporations. 
 

6 Wells Fargo as a racist institution: 
https://inthesetimes.com/article/19488/wells-fargo-shows-exactly-how-structural-racism-works 
7 U.S. Banks and Wells Fargo violation of Indigenous sovereignty: 
https://www.motherjones.com/politics/2019/03/study-banks-funding-increase-fossil-fuel-industry/ 
https://www.npr.org/sections/thetwo-way/2017/02/08/514133514/two-cities-vote-to-pull-more-than-3-billio
n-from-wells-fargo-over-dakota-pipelin 
8 Harvard fossil fuel divestment: 
https://grist.org/energy/harvard-alumni-are-turning-up-the-heat-on-fossil-fuel-divestment/ 
other resources on Wells Fargo/U.S. banks fossil fuel relationship: 
https://truthout.org/articles/bank-of-america-continues-propping-up-the-fossil-fuel-industry/ 
 
 
 

 

https://inthesetimes.com/article/19488/wells-fargo-shows-exactly-how-structural-racism-works
https://www.motherjones.com/politics/2019/03/study-banks-funding-increase-fossil-fuel-industry/
https://www.npr.org/sections/thetwo-way/2017/02/08/514133514/two-cities-vote-to-pull-more-than-3-billion-from-wells-fargo-over-dakota-pipelin
https://www.npr.org/sections/thetwo-way/2017/02/08/514133514/two-cities-vote-to-pull-more-than-3-billion-from-wells-fargo-over-dakota-pipelin
https://grist.org/energy/harvard-alumni-are-turning-up-the-heat-on-fossil-fuel-divestment/
https://truthout.org/articles/bank-of-america-continues-propping-up-the-fossil-fuel-industry/


 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

https://www.sierraclub.org/articles/2019/10/video-oily-wells-fargo-funds-dirty-fossil-fuels


Discipline on Campus: 
Summary: 

● Suspension, expulsion, and other punishment-oriented disciplinary systems racially 
target Black students, Latinx students, and other students of color and has not been 
proven to be effective in creating positive change or healthy, youth mental health 
development  

● The MVLA High School District disproportionately suspends Latinx students at a much 
higher rate. We recognize that this is what’s on record and cannot ignore unrecorded 
incidents for Black students, who experience the highest rates of public school 
disciplinary punishments, as well as Alta Vista students.  

● Women, femmes and femme-presenting students should not be taken out of class for 
dress code violations that sexualize and objectiy them and perpetuate adultification 
against non-white students 

● We demand new alternative methods to replace suspensions and other strict disciplinary 
measures with more equitable, restorative justice systems that focus on community 
control and accountability, as well as more on-campus mental health resources that 
speak from women, queer, disabled, Black, Indigenous, Latinx and other POC 
perspectives. 

 
There is an issue of punishment oriented disciplinary actions, including suspensions and 
expulsions, racially targeting students of colors, specifically Black students.  U.S. public 9

schooling and their authoritative, outdated system of student accountability has further 
oppressed marginalized students from access to education and perpetuates racism as well as 
sexual objectification. 
 
Los Altos High School and the MVLA High School District has a history of doing this to Black 
students and students of color, especially Latinx students.. According to a district-wide study on 
racial disparity among suspension rates , Latinx students represented for more than half of 10

suspensions every year between 2017 and 2020. At Los Altos, this trend remained the same 
and even jumped to a staggering 71.4% in the most recent school year . There were only 11

26.9% of Latinx students enrolled at Los Altos High School at that time. This is what we 
observed based on what’s recorded; we also take into account that Black students are 
disciplined harsher than other groups and those instances may not have been recorded. MVLA 
must also recognize that white students are not punished as severely compared to their Black 
and Latinx peers, and are allowed to perpetuate racist and unsafe spaces in classrooms and on 
campus without consequence; they must be held accountable. We emphasize that Alta Vista 

9 “Who Gets Suspended from School and Why: A Demographic Analysis of Schools and Disciplinary Infractions in a 
Large School District:”  
https://www.jstor.org/stable/42900535?seq=1#metadata_info_tab_contents 
10 Racial Equity MVLA suspension rates: 
https://docs.google.com/document/d/1tKml-JCktWsCGCpRH8zuPejuQ6KBMQDjEOndhQD7xhU/edit 
11LAHS suspension rates:  
https://docs.google.com/document/d/1Ta_j258Zov6O7KRVy0tt8-x7AkMultSWFSx0VU6aEHY/edit 

 

https://www.jstor.org/stable/42900535?seq=1#metadata_info_tab_contents
https://docs.google.com/document/d/1tKml-JCktWsCGCpRH8zuPejuQ6KBMQDjEOndhQD7xhU/edit
https://docs.google.com/document/d/1Ta_j258Zov6O7KRVy0tt8-x7AkMultSWFSx0VU6aEHY/edit


students experience racist disciplinary punishments at a much higher rate as a predominately 
Latinx school.  
 
We support the demands for the end of inherently racist carceral-lite punishments, 
including suspensions and expulsions, that target Black students, Latinx Students, and 
students of color,  especially black and brown women/femmes/femme-presenting students 12

who are subjected to stricter dress code violations by ways of adultification.  13

 
Women, femmes and femme-presenting students should not be taken out of class for 
dress code violations. It objectifies and sexualizes them, and punishes them for the 
assumed inability of male students to treat women with respect and focus on 
themselves. Meanwhile, actual distracting outfits such as banana costumes and other such 
uniforms go unpunished when male students wear them at school. Some clothing is actually 
inappropriate in a school environment, but despite recent changes to the girls' dress code, the 
rules serve only to sexualize and objectify young women/femmes/femme-presenting individuals, 
especially those who aren't white and thin. 

 
Today, it is clear that the MVLA High School District disproportionately penalizes Black 
students, Latinx students and students of color and resorts to zero tolerance, restrictive 
disciplinary measures in an effort to curb student behavior, when in fact this strips marginalized 
students from their right to education and opportunities to foster mental health growth. There is 
no evidence that supports suspensions to be effective in reducing behavioral issues or creating 
positive change in schools .  14

 
The MVLA school district needs to look at alternative methods to suspension and 
disciplinary methods that don’t further oppress BIPOC students and instead focus on 
student-led and centered community control and more accessible mental health 
resources that are supported by women, queer, disabled, Black, Indigenous, and POC 
professionals. This can be done by replacing our current outdated system with a restorative 
justice system; in creating an egalitarian, equitable classroom community that holds each other 
accountable versus a top-down hierarchical system of discipline, we can ensure that students 
who are most affected by racism, misogyny, homophobia, transphobia, xenophobia and ableism 
are being heard, that their experiences and emotions are being validated while also being 
taught on how to manage their physical reactions. There is evidence that supports restorative 
justice to be effective in local Bay Area schools . In addition to this, staff and educators should 15

also be trained on non-violent de-escalation tactics and conflict resolution/management. We will 

12 8 to abolition end to carceral-lite punishments, suspensions and expulsions: 
https://www.8toabolition.com/remove-police-from-schools 
13Black girls experience adultification: 
https://www.law.georgetown.edu/news/research-confirms-that-black-girls-feel-the-sting-of-adultification-bias-ide
ntified-in-earlier-georgetown-law-study/ 
14 Suspension does not work: Who Gets Suspended from School and Why: A Demographic Analysis of Schools and 
Disciplinary Infractions in a Large School District request permission 
15 Oakland Unified School District restorative justice program: https://www.ousd.org/restorativejustice 

 

https://www.8toabolition.com/remove-police-from-schools
https://www.law.georgetown.edu/news/research-confirms-that-black-girls-feel-the-sting-of-adultification-bias-identified-in-earlier-georgetown-law-study/
https://www.law.georgetown.edu/news/research-confirms-that-black-girls-feel-the-sting-of-adultification-bias-identified-in-earlier-georgetown-law-study/
https://drive.google.com/file/d/17EyJXH5X2SopubzqXX68jaf7sAacgHaV/view?usp=sharing
https://drive.google.com/file/d/17EyJXH5X2SopubzqXX68jaf7sAacgHaV/view?usp=sharing
https://www.ousd.org/restorativejustice


continue to research alternative methods that are centered on student’s rights that foster a 
healthy, anti-racist classroom environment to replace our current punishment-oriented 
disciplinary system. In this way, we can move away from traditional methods that further harm 
Black students, Latinx students and students of color and instead move towards equitable 
justice that focuses more on community control and youth mental health.  
 
 
 
 
 

 

 
 

 

 


